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Overview

• Adult Learning

• Active Learning Strategies

• Reflection

• Final Projects

• The CRAAP Test

• PowerPoint Presentation Format



Adult Learning

• andragogy: the method and practice of teaching adult learners

• How do you like 
to learn?

Presenter Notes
Presentation Notes
Thing, Pair, Share. Take a minute to think about how you like to learn.  Share with a partner.  Anyone want to share with the everyone?



Adult Learning
• In general, adult learners…

• Approach learning opportunities with goals shaped by their lived experience.

• Are motivated to find concrete solutions to real-world problems.

• Like to understand WHY they are learning something.

• Are task-oriented and like education with a practical end result.

• Are learners and leaders – contributing as they participate.

Presenter Notes
Presentation Notes
Even when adult learners are new to a topic, they are experts in their own lives, and bring a lifetime worth of knowledge and experience to their learning.

-Self-directed
-Need relevant info
-Need to be involved with the learning process- learner centered vs teacher centered- they will retain more

Source: Knowles, Malcolm. and Associates (1984). Andragogy in action: Applying modern principles of adult learning. San Francisco: Jossey-Bass.



Adult Learning

Presenter Notes
Presentation Notes
VIDEO: https://youtu.be/8lvkJhXnEZk?si=8xz8bs4idPO7NdB9

What is the 85% rule? 

Answer: Adult students will know or come up with 85% of the information you are planning to share with them

Why does this matter? Adults have lived experience and knowledge to contribute and they want to contribute it. Whether the knowledge is formal or informal, it is there and they want to put it to use.



Adult Learning

Presenter Notes
Presentation Notes
In one picture salsa is being funneled into an empty jar.  This represents teaching as a one-way process in which an ‘expert’ the teacher gives information to the student.  In the second picture the giraffes are having a dialogue.  They are all engaged and the knowledge each one has is important.





Adult Learning

Teacher-centered 
learning

Student-centered 
learning

KNOWLEDGE

Presenter Notes
Presentation Notes
What are the similarities and the differences in these two types of learning?



Adult Learning
Adult learners are experts in their own lives.

Presenter Notes
Presentation Notes
What does this mean?
How can we create learning spaces with this in mind?



Adult Learning
• Engaged Learners

Presenter Notes
Presentation Notes
What is an engaged learner?
How do we accomplish this?



Active Learning Strategies

• Safety, Trust, and Accountability

• Brainstorming

• Small group activities

• Facilitated discussion

• Aim for “discomfort”

• Mix It Up

• Save time for reflection



Active Learning Strategies
Safety, Trust and Accountability

Presenter Notes
Presentation Notes
Without safety, trust and accountability- adult learners will be less likely to contribute to class discussions, will be less engaged, will be less motivated to collaborate with peers and will produce lower quality work

How might you build in safety, trust and accountability? 
- Group ground rules or touch stones, think-pair-share and small group work, icebreakers, share names and a bit about each person




Active Learning Strategies
Brainstorming



Brainstorming

sgn32
Sticky Note
VIDEO: https://youtu.be/AXg2pzYixKk?si=xAgj5pxJqxNZzW1p



Active Learning Strategies
Brainstorming

• All ideas are welcome, even ideas 
that you think are “out there”, 
“funny” or “weird”

• No criticism or evaluation

• Use post-it notes – good for 
grouping



Active Learning Strategies
Small group activities

Think Pair Share

Presenter Notes
Presentation Notes
Take a minute to think about something.  Talk to a partner for a minute about your thoughts.  Share ideas with the larger group.



Active Learning Strategies
Small Group Activities

Jigsaw Puzzle

Presenter Notes
Presentation Notes
Break the class into several groups. Each group is tasked with learning a certain thing and then coming back and teaching it to the group.



Active Learning Strategies
Facilitated Discussion

• Instructor: guide the conversation

• Instead of answering a question, put the question back to the group?

• Ask open ended questions.

• Keep things on topic.

• Learner: listen, share and learn

Presenter Notes
Presentation Notes
If someone asks a question, instead of answering it you can put the question back to the group, etc.  
-Ask open-ended questions
Open-ended questions…
Do not seek yes/no answers.
Do not have right and wrong answers.
Do help participants reflect and make the information personally relevant.




Active Learning Strategies
Aim for “discomfort”

• Think about an experience 
from which you learned a 
great deal.  Were you in your 
comfort zone?

Presenter Notes
Presentation Notes
Think about an experience that you learned a great deal from… were you in your comfort zone?

Once a safe and trusting classroom environment is established, it is time to aim for discomfort.

Just as we can’t improve as athletes unless we push ourselves, we cannot improve as learners unless we challenge ourselves and push ourselves into the unfamiliar. We want to keep participants in the zone that’s in between – a little uncomfortable, but not so much so that they feel explicitly unsafe. “Supportive and challenging.”

Be careful of the danger zone!

Image Sourced From Dan Spalding’s How to Teach Adults, Chapter 1: Foundations of Teaching




Active Learning Strategies
Mix It Up!

Presenter Notes
Presentation Notes
Dale’s Cone of Experience is a model that incorporates several theories related to instructional design and learning processes. During the 1960s, Edgar Dale theorized that learners retain more information by what they “do” as opposed to what is “heard”, “read” or “observed”. His research led to the development of the Cone of Experience. Today, this “learning by doing” has become known as “experiential learning” or “action learning”. 



Active Learning Strategies
Mix It Up!

• 10 % of what you read

• 20% of what you hear

• 30% of what you see

• 50 % of what you see and hear

• 70 % of what you say and write

• 90 % of what you do

Presenter Notes
Presentation Notes
Dale’s Cone of Experience is a model that incorporates several theories related to instructional design and learning processes. During the 1960s, Edgar Dale theorized that learners retain more information by what they “do” as opposed to what is “heard”, “read” or “observed”. His research led to the development of the Cone of Experience. Today, this “learning by doing” has become known as “experiential learning” or “action learning”. 



Active Learning Strategies

• What is reflection?

• Why is reflection important?
“We don’t learn from experience, 

we learn from reflecting on it.” 
- John Dewey 

Save time for reflection

Presenter Notes
Presentation Notes
John Dewey, an American philosopher, psychologist, and educational reformer
Reflection is an important part of David Kolb’s model of experiential learning. It permits learners the time to think deeply about their experience and identify areas of challenge along with areas of growth. 
Reflection prevents encapsulation of knowledge and ensures the new skills are utilized in the learner’s environment. 
We will have a reflection assignment after each week’s training in which the trainees will be given a prompt to help them reflect on the topics covered in that week’s classes.


David A. Kolb on experiential learning. David A. Kolb’s model of experiential learning can be found in many discussions of the theory and practice of adult education, informal education and lifelong learning. David A. Kolb is Professor of Organizational Behavior in the Weatheread School of Management.  www2.le.ac.uk/departments/doctoralcollege/training/eresources/teaching/theories/kolb





Reflection

• Think about a time in an educational 
setting (formal or informal) where you did 
NOT feel comfortable or like you 
belonged. 

• What was it about the space, who was there, 
or what was said that contributed to your 
feelings?



Reflection

• Think about a time in an educational 
setting (formal or informal) where you felt 
a sense of belonging and trust. 

• What was it about the space, who was there, 
or what was said that contributed to your 
feelings of belonging and trust?



Brain Break



Final Project

15-minute presentation
12-minute talk and 3-minutes for questions



Final Project

15-minute presentation
12-minute talk and 3-minutes for questions

When brainstorming topics...

• Think about the “What”

• Think about the “Why”

• Think about the “How” 



Final Project



Final Projects
Timeline

• March – sign-up for a presentation day 

– talk about resources and research

– talk about presentation format

• April – brainstorm ideas

• May – pick atopic

• June – create and outline

• July – put it together 

• August – practice prestation for your mentor

• September, October, and November – presentations 



Mentor Meetings

• Sign your Agreement
• Discuss any issues that you have been

having
• Mentor will share with you what they did for

their final presentations

• Discuss possible presentation topics



Review

• Adult Learning

• Active Learning Strategies

• Reflection

• Final Project

• Mentor Meeting
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Questions?
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